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Anti-Corruption Compliance Policy and Procedures
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Chapter 1 General Rules
A1 F3

Clause 1 (OBJECTIVE)
A1z (53)

(D Samsung Heavy Industries Co., Ltd. (hereinafter referred to as the "Company") establishes
Regulations (hereinafter referred to as the "Regulations™) to promote the sound and sustainable
development of Company by complying with domestic and international anti-corruption laws,
etc., thereby conducting business ethically and legally.
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Clause 2 (GROUND RULE)
A2z (71+44)

(D Company executives and employees shall comply with all anti-corruption laws of Korea,
including the Criminal Act, the Act on the Aggravated Punishment of Specific Crimes, the Act on
the Prevention of Bribery for Foreign officers in international commerce, and the Act on the
Prohibition of Improper Solicitation and Bribery, and all overseas anti-corruption laws
(hereinafter referred to as the " Anti-Corruption Law'") including those related to the prevention
of corruption in the local country that Company conducts business, such as the Act on the
Prevention of Foreign Corrupt Practices in USA (hereinafter referred to as the "FCPA"), the Act
on the Prevention of Foreign Corrupt Practices in the U.K (UK Bribery Act 2010), and the OECD
Convention on the Prevention of Bribery.
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(2 The Chief Compliance Officer can establish Regulations and the guidelines to comply with

Regulations (hereinafter referred to as the ""Detailed Guidelines') and Company Employees shall
comply with Regulations and the detailed guidelines.
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@ All individuals and entities doing business with Company shall understand and comply with
Regulations in relation to their dealings with Company.
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Clause 3 (SCOPE AND APPLICATION)
A3z (HE HE8)

(D Regulations apply to all executives and employees of Company, including domestic and overseas
branches and corporations (hereinafter referred to as "Company Employees').
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(2 Exceptions to Regulations permit only in these cases, if local laws permits them or if they have
received written consent from the Compliance Team in advance.
2 A dol= dxHelA F &8k A APl Compliance ©9] AW E e
3F-olvt 3-&Ht.

@ Detailed Guidelines for compliance with Regulations can be set separately in each country
according to local laws and conditions.
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Clause 4 (DEFINITIONS OF TERMS)
A4z (819 A9

(D The terms used in Regulations are defined as follows.
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“Government Officials, etc.” shall mean the direct family of Government Officials, spouses of
Government Officials and Officials who fall under any one of the following:
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— National or Local Government Officials

(A person engaged in the legislative, Administrative and Judicial Affairs of the government,
regardless of whether the position is an appointed or elected one.)
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- A Candidate for Government office
34 F1A

- A member of political parties
4 A4

- Executives and Employees of government-owned corporations
(Corporate Executives and Employees whose government actually controls the entire
operation.)
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- Officers and Employees of a public organization or public institution established to carry out
public affairs
A s Fdsr] fd AEE A e T 44

- Employees of international organization. (Such as International Monetary Fund, IMF
etc.International Monetary FundInternational Monetary FundInternational Monetary Fund)
A A 7190 A2 FRse AR (el INF)

— An Official Agent or Consultant of the government

Aae] g2 ololdE i AMHE

- Executives and Employees of Non-Governmental Organizations (NGO)
W] 4RI T(NG0) 9] A4 9
- Executives and employees of other government-related organizations or a person entrusted with
public affairs
e FAGReAY d4dolt A 4RE A9 we 2
“The counterparty”" means the individual and other legal entities that provide products and
services to Company and includes Agents/Intermediary (Agent, Broker, Consultant, etc.) and
Business partners (e.g. Joint ventures), Suppliers (Purchase, Production, Design, Support
contractors, etc.).
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3. “Unfair business profit" means any profit that Company acquires in an unjustifiable way
contrary to laws or social norms, etc. Profit here includes securing either or receiving favorable
treatment one of the following:
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- The acquisition or maintenance of a contract
Ackel A5 EE F7
- Confidential information about bids, business opportunities or the activities of competitor
PF, U718 = B} Y Sl W V2 AR
— Accreditation approval and permit
Q1-3)7} <l
— Tariffs, Taxes, Fines
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— Government dispute or commercial litigation in foreign courts
B4 wE= WA 2E
4. “Money and valuables, etc." means one of the following:
“Fu T olEt &2 tE o= syl gt AS EIk
— Money, Securities, Real estate, Goods, Accommodation, Membership, Tickets, Discounts,

Invitations, Admission Tickets, all property interests, such as the right to use real estate, etc.

B, FAEN, BN, BE, U, 999, 930, 299, 2099, P,
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- Being received as treat or catering and entertainment for food, Alcoholic beverages, Golf, etc.
eAE, 7R, 22X 5o A2

— The provision of convenience in Transportation, Accommodation, Travel, etc.
wE, wEb, ofd 5 oAl Ay

- Exemptions from debt, Offers employment, and Grants interest
A \A, HAG A, ol Fo

- Anything of value such as tangible and intangible economic benefits
Ve 1 uke o] Al o)

5. “Provisions, Offers or Promises" include not only to provide money, but also simple promise or

offer, as well as promises or suggestions that are not actually fulfilled. In this case, it includes
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providing, proposing, or promising tangible and intangible benefits to a third party, even if it is
known or unknown that all or part of the money paid to a third party will be passed on to a public
official, etc.
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Terms not separately defined in Regulations shall follow the definitions of local or national anti-
corruption legislation.
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Chapter 2 CEO's Declaration of Commitment and Role
A2g EelAte] 97 ¥ B g%

Clause 5 (CEO'S DECLARATION OF VOLUNTARY COMPLIANCE COMMITMENT)
A5E (RHEOJAY AEET A &)

(@D The CEO shall declare, both internally and externally, a firm commitment to voluntary

compliance so that Company Employees and counterparties can actively comply with anti-

corruption laws and related regulations.
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Clause 6 (CEO'S DECLARATION OF VOLUNTARY COMPLIANCE COMMITMENT)
A 6x (HEJALS] A7)

(D The CEO shall carry out the following so that Company Employees recognize and put into

2.

practice the understanding that compliance with anti-corruption laws and related regulations is a

precondition for all management activities:
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. Establishing and operating an anti-corruption management system consistent with Regulations
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Allocating the resources, such as personnel and budget, necessary for anti-corruption management
oA e s Zagk 1y, qik 5 A g



3. Periodically receiving reports on, and reviewing, the performance of anti-corruption activities
RogA B 4NE F/HoR HIWL PE
Protecting Company Employees who make anti-corruption-related reports or whistleblowing
disclosures from suffering any disadvantage
FoA A AR AAE 3 A o] Eolos WA BEE BT

. Supporting the establishment of an ethical and transparent anti-corruption culture across
Company
3|AL Awbo] g Aol Fg ek FUA St AR =S A

. Promoting the continuous improvement of the anti—corruption management system
R G A 2] QLA AN =

Chapter 3 Compliance
A 3% F5AR

Clause 7 (A PRINCIPLED PROHIBITIONS)
A7 (F2F FA)

@D General Particulars

Auatg
Company Employees shall not provide, offer, promise, or demand illicit money related to their
work, directly or through a third party for the purpose of dishonest business interests.
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The prohibition of the provision of improper payment, etc. to Government Officials

A ol g AR 5F 5 AT =4

Company Employees shall not provide, offer, or promise money directly or through a third party

to public officials or others for the purpose of dishonest business interests.
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Prohibition of Improper Solicitation and Bribery to Government Officials in Korea

Sl EA Al e FAAE R S5AE v A

Government officials in Korea are not allowed to ask for illegal solicitations or receiving any gifts

as provided under the ‘Act on the Prohibition of improper solicitation and Bribery’ including the

prohibition of the provision of illegal bribery or other goods in Clause 2. Above. For this section

only, Government officials in Korea herein shall follow the subjects prescribed by this Act.
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@ Prohibition on taking bribes by company employees
gAA9e) NE 55 4
Company employees prohibited to receive or demand any work-related improper values.
A AN PR pastel YA FE BT 44 EE 873 5 gk

Clause 8 (GIFTS AND HOSPITALITY)
A8z (HMEF Ho)

(D General Prohibitions
ARkA FA]
1. Company Employees are not allowed to provide any Gifts and Hospitality regarded as improper
business interests outside the scope permitted by law.
AL A LS R A &&= gojup 438k AR o] 9]
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2. The following Gifts and Entertainment are prohlblted under Regulations, if they are:
ey g2 Ade J AleS 2413
- Gifts and Entertainment provided for the purpose of improper business interests
A% A olds HHow Awsts A A
- Gifts and Entertainment prohibited by law (e.g., Narcotics, etc.)
HeEdel os) A9 A= "ol mok 5
- Extravagant and Luxurious Gifts and Entertainment
oA e A
- Gifts and Entertainment too frequently offered and given to the same individual
=3l sl A vtEH o 7 AT A= AU

- Gifts and Entertainment provided to spouses or immediate family members of Government
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officials
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- Gifts and Entertainment that would be embarrassing, if disclosed to the public.
Y A HAT 5 A= AB% Gy
3. Gifts and Hospitality that are absolute impossible to offer.
Ad) Ae B A= A



= Cash or other monetary payment
A = 7 dad dE A
— Loans
2l
- Gifts and Entertainment provided when important commercial decision of direct interest (e.g.
Bids, Permits, etc.)
234 ol dATE =TI o] U= AT Awes AeEd FAold: 4,
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@ Permissible Gifts & Hospitality
&8 7hsd A= A
1. Company Employees may provide well intentioned Gifts and Entertainment to the extent
permitted by local laws and custom at reasonable cost.
ALY A Adolol ofel e Al v WolA #A HE, dFe]
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2. The following Gifts and Hospitality are generally acceptable. However, it may be possible to
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offer within reasonable prices permitted by local laws, customary and culturally appropriate.
38 7hsd AEa A FRe v 2ol o, ", 5] F&se A
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- Hospitality limited to meals and entertainment
AAE, A
- Gift hampers and other customary offerings
Az3E 5 A9 Bwd HE
- Gifts in the form of promotional materials of a genuine advertising nature such as calendars,
diaries (e.g. Medals, etc.)
BALE AAY AE(el: WY 5
- Promotional gifts such as calendars, diaries
AAY, tholojesh o wE g HE
- Flowers
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@ Approval
<<l
Company employees shall comply with the execution and approval procedures established within
Company with regard to any Gift-or-Hospitality-related matters. If you have any questions about

whether the provision of certain Gifts and Hospitality is appropriate for Regulations, you have to
contact to the Compliance Team.
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1. The provision of all Gifts and Hospitality shall be substantiated by invoices, receipts, or other
means, and must be accurately recorded and reflected in accounting system.
SE AR g AFS FTA, GFF T /e Fud os) FEofo}
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Clause 9 (TRAVEL(BUSINESS TRIP))
A9Zx (93Y(&%))

(D General Prohibitions
SLLES I
1. Company employees shall not provide travel (business trips) to Government officials or others
for the purpose of improper business interests.
A A2 FAT AR olods HAHoR AR Tl A (&S A
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@  Absolute Unable to Provide
A Al =7F
1. The provision of cash for travel expenses
of Anle) & Alw
2. The provision of Diem payments in connection with travel
of P Bste] A Al
3. The provision of travel and travel expenses unrelated to the purpose of business trip
=% 543 Fogk oo e AlE
4. The provision of extravagant and luxurious travel
3 AR o AlE
5. The provision of travel expenses to spouses or immediate family members of Government

officials
FAA ] WA @ AAAZG hF AN AT
(@ Permissible Travel (Business Trip)
A8 7Hsd a2
1. The provision of Travel (Business Trip) shall be allowed at reasonable cost only, if it is directly

related to the purpose of the business, the conclusion or performance of the contract.
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2. Travel (Business trip) expenses such as transportation, accommodation, and meals shall be paid
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directly to the service provider (hotels, travel agencies, etc.)
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3. The Possible Examples of Travel (Business trip)
oY (&) AT s o
— In case a counterparty is required to participate in education and training organized by Company
or a third party in accordance with the terms of the contract
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- In case a meeting on technology, operation, and project is required
w22 AE B 3ot dash Ay
- In case company inspection is required to win a project
ZRAE 232 98 FA AAE LTHE 3
@ Approval
<<
Company employees shall comply with the execution and approval procedures established
within Company with regard to any travel-or-business trip-related matters. If you have any
questions about whether the provision of certain payment of travel is appropriate for
Regulations, you have to contact to the Compliance Team.
AL A ()3 Bdste] A A Jd R SAHAE
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(® Record
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1. The provision of all travel expenses shall be substantiated by invoices, receipts, or other means,
and must be accurately recorded and reflected in accounting system.
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Clause 10 (EXTERNAL CONTRIBUTION AND SUPPORT)
A0 (YL =

@D General Prohibition
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Company employees are not allowed to provide External Contribution and Support for the
purpose of fraudulent business interests.
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@ Permitted Provision
518 7hsd AlE
External Contribution and Support is available when it is provided to charity or others in good
faith.
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@ Approval
Ot
Company employees shall comply with the execution and approval procedures established within
Company for the provision of External Contribution and Support and shall obtain the approval of
the Compliance Team in advance.
el F-da AEA A A 5 2 HFEAE whekof s, ARl
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® Record
7=
All documents related to the provision of External Contribution and Support shall be such that the
expenditures and expenses can be accurately verified, and shall be recorded in the accounting
system.
o] F-Ade Aol R BE EAE AEI v]go] F3etA el 7hedto]of staL
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Clause 11 (POLITICAL AND CHARITYABLE DONATIONYS)
A 11z (RAA7HF

(D Company shall not provide any political donations, including contributions to candidates for

Government office and lawmakers.
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Clause 12 (FACILITATION PAYMENTYS)
A2z (F358)



(D Facilitation Payment means small payments made to low-level Government officials to expedite
or secure the performance of routine Government actions. In some countries, express payments
are customary, but most countries consider them as bribes.
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2 Company employees are not permitted to make Facilitation Payments for any reason.
A ALe o F o fRE FARET AFT 5 gk,

Clause 13 (MONEY LAUNDRY)
A 132 (AFAE FA)

(D Company prohibits concealing the source of funds for illegal or improper purposes, such as illegal
internal transactions, bribery, and terrorist financing.

Ak =W WA, degs, Helds 22 5 B89 EBe FAT BHow
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@ The following acts are included in, but not limited to, money laundering prohibited by Company.
3|A 7 FA B AFAE S Yol = v 2 55 £33}
1. Transactions using borrowed name accounts
A AE S A
2. Transactions using checks or bearer bonds issued by a third party unrelated
to the transaction
Aot Fae A 3AIE HEAg R S FUIEAAS ol&g A
3. Bank loans collateralized by false sales record, illegal funds, etc.
A9 FAUY, BUAT 5L BRE = ednE
4. Cash split transaction for the purpose of avoiding financial institution
surveillance
w8 71¥ Al g 3]y Ao dAaEd
5. Any act to conceal the sources of funds
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Clause 14 (CONFLICT OF INTEREST and DELEGATION OF DECISION-MAKING)
A4z (o]3EF R AAEAS D)
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"Conflict of Interest" means that a Company Employee places personal or organizational interests
ahead of the interests of Company in the course of work, and such personal or organizational
interests unfairly affect, or are likely to affect, the employee's management judgment, decision-
making, etc., and includes the following:
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. Company Employees own significant shares of the other party to a transaction
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. Company employees act as key executives, such as directors of the counterparties, or relationship

between key executives and relatives
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. Where a conflicting interest exists between different departments, duties, or roles

Az BE B4, AT Ee 9 el gEEE olsuAt B 4

. Any other case where a direct or indirect disadvantage to Company, or other unjustified effect, is

of concern in connection with the personal interest of a Company Employee or the interest of an
organization
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Company Employees shall strive to prevent any conflict of interest, and in principle, are excluded

from the relevant work if conflict of interest are inevitable, and shall comply with Company's

decision after reporting to the Human Resource department or the Compliance team.
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Company Employees shall also strive to prevent any conflicts of interest, and in principle, are

excluded from the relevant work, and shall comply with Company’s decision where employee’s

relationship with stakeholders such as government officials (in charge of regulatory approval,

investigation, etc.) may unduly influence decisions and conflict with the proper performance of

employee’s duties.
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Where top management delegates to personnel the authority for the making of decisions in
relation to which a corruption risk has been identified, the decision process and the level of
authority of decision-maker(s) are appropriate and free of actual or potential conflict of interest.
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Chapter 4 Compliance Due Diligence
A4 A 3A EHAAL

Clause 15 (GENERAL DETAILS)
A 15 Z (Y9

(D The counterparty may not violate the compliance prohibited by Chapter 2 of Regulations in
connection with the performance of the contract or the performance of the work entrusted by
Company, and Company may be liable for this in some cases. In particular, in the case of
brokerage fees paid to brokers/agent, compliance with the law should be thoroughly assessed to
prevent them from being used for fraudulent purposes.
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@ Company Employees shall conduct due diligence on the counterparties in accordance with the
procedures set by Company before signing a contract or delegating their work to the

counterparties.
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(3 Where, in the course of third-party compliance due diligence, a third party is identified as having
a close relationship with a Company Employee, the possibility of a conflict of interest involving
that Company Employee shall be checked and addressed.
A 34 EW AL TGN A 347 A4 A5 DS DAY i Ao AE
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@ The compliance survey is administered by the department in charge of the relevant affairs and
shall immediately be notified when a compliance risk is found.
THAARE dF AT HFEEACA Faeky EyesarE Ed s
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(5 When compliance risk is reported as a result of compliance due diligence, the Compliance team
reviews the risk to ensure proper compliance control.
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Clause 16 (DUE DILIGENCE)
A 162 (EHAAD

(D The compliance team shall establish and distribute detailed guidelines for compliance with the
counterpart of the transaction, and Company Employees shall conduct compliance due diligence
according to the detailed guidelines and document and preserve the results.

Compliance H-2 7 efdddol gk &ALl AFARS AebaL v Esfe]of sy,
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@ Compliance due diligence may include compliance questionnaire, compliance risk analysis,
compliance pledge, etc. The Compliance team shall appropriately set the procedure and level of
compliance due diligence according to the degree of legal risk to the compliance due diligence
targets, such as brokers/agent or subcontractor.

FRAAblE FPAR, FHesa 24, 294 5
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@ For certain project that require separate Anti-corruption policies as a condition of contract,
the procedures and levels of compliance with the project shall follow firstly.
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Clause 17 (ANALYSIS OF COMPLIANCE RISK)
A17Z (g8 23 #4)

(D Employees in each department shall conduct a compliance risk analysis based on the compliance
survey prepared by the counterpart and submitted. In principle, compliance documents shall be
prepared and submitted by the counterpart as the analysis of compliance risks shall be conducted
on an objective basis and the evidence shall be secured.
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(2 The items for compliance risk analysis shall include matters concerning establishment and

operation, equity structure and external relations, anti-corruption awareness and history of
misconduct.

TUALD B4 GRAE A8 R &Y, ARTRG GABA, 2P 44 R A
v

(@ If a corruption risk signal is found or feared as result of the compliance risk analysis, it shall be
reported to the compliance team. The compliance team shall review and analyze the reported risk
signal and, if necessary, may conduct additional compliance tests.
=My aa B4 Ay s dAEAY 27 = 49 Compliance B ol
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@ The following are, in principle, included in the Corruption Risk Signals:

__ 0J7<17<4 o7 HJHHUJA]EO]] }E@-%E}

1. In case the counterparty is a paper company in avoidance of tax area
Aol A8 v X HolHHH Ul A

2. In case the counterparty is recommended by a Government official
Adfdigol sA Aol ofsf F3d d5

3. In case the other party's executives and employees are ship owners or officials and relatives
A gl o] A e FAAL}E - A5

4. In case the counterparty is a major former and current company executive and his or her relatives
A ddigol Akl 8 H-d7 A3 IAHA B¢

5. In case the counterparty refuses to comply with the law, such as a compliance survey and due
diligence
Aol =T 5 HAAE AR 4+

6. If the counterparty provides incomplete or inaccurate information about the items requested for

confirmation

A digel #1e 24 we Aol v B it R g Avse
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7. In case the counterparty refuses to sign a compliance agreement
A diol ERiA ol Mg AFsh= 45

8. In case the counterparty requests excessive remuneration beyond the level of ordinary payment
Adgeigel AT £ 2oste] FEd R4S a7

9. In case the counterparty requests payment to another person's account or to an overseas account
Ad ool erlAzht sl ARE A arekes 49

10. In case the service provided by the counterparty is unclear compared to the remuneration paid
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Clause 18 (ACTION AGAINST COMPLIANCE RISK)
A 18= (FHH2=T Hg =X)

(D In the event that a party is deemed to have a compliance risk, the Compliance team can request
additional due diligence and anti-corruption measures against the counterparty, and submit its
opinion to the responsible department or management regarding the contract.
Compliance 8- Aol tiste] =Hel~=a7F dvta dakd 45 A
el kMl FEAAL, MRS RagAxH) 5L 27T 4 da, A
U o]—Oﬂ tJ—I:]— H L= ARl o AS Zﬂgo}oi o} ts]-]j-

@ The compliance team shall notify the department in charge of a counterparty with high
compliance risk, conduct enhanced monitoring, and carry out strengthened compliance control
when signing a contract in the future.
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Chapter 5 Mergers and Acquisitions

A5 A3

Clause 19 (M&A)
A9=E ()

(D A company may be forced to bear Company's past legal responsibility by acquiring another
company, and may be held responsible for Company's actions that continue to violate anti-
corruption laws even after the acquisition.

b o2 BAE ASHoRA T B B WA AL Fusler @ &
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@ Company must conduct due diligence so that it can detect and resolve legal hazards before it takes
over another company.
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(3 Company shall establish internal control and compliance programs for the acquired company,
including compliance education to employees, inspection and monitoring, and third party
compliance testing at an early date.

B Ak Q153 Btel thsl 27)e) M) FHws, - wUEY, A3 FPAA
S Ak W SA 9 FHIZEIONS GHAAF gt

@ Company Employees should actively cooperate with the necessary measures for mergers and
acquisitions.
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Chapter 6 Compliance Controls
A6 =HEA

Clause 20 (FINANCIAL AND NON-FINANCIAL CONTROLS)
A20& (AFH - B AFH &)

(D Company shall manage its financial transactions properly and to record these transactions

accurately, completely and in a timely manner. Company Employees shall make accounting and
financial reports fairly and appropriately in accordance with relevant laws and regulations, and
shall not record or omit any information that is untrue or forged for any purpose.
Ak 2% e AEskn, s, QA6 V15T 5 AR ATY B
stojof g}, |Abel HE A= HA W, FAdd wet sIAAE st
ATRINE ATk s, ofw @ BHowE Apde] oh Lt Sl W§S
7158 715 H oo & W85 FEtsloiA = et

@ Financial controls includes the following sections.

AT el e 7 o) MHES TR,

1. implementing a separation of duties, so that the same person cannot both initiate and
approve a payment;
0] Aul Pao) ek $91% BE T 4 QRS 4TS 2

2. implementing appropriate tiered levels of authority for payment approval (so that larger
transactions require more senior management approval);
A qfRel AER A 1 Sl A7k F-o

3. requiring the appropriate supporting documentation to be annexed to payment approvals;
Al Aa A HAd FPRA o

4. requiring that payment categorizations and descriptions in the accounts are accurate and
clear;
A AE A=< A 2A

5. implementing periodic management review of significant financial transactions;
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6. implementing periodic and independent financial audits and changing, on a regular basis, the
person or the organization that carries out the audit.
F7) 5ol H@Hel ARgAL A
7. Other financial controls that can reduce bribery risk
e ple2ag ARE 5 G ATE wel Py
(@ Company shall implement non-financial controls that can reduce bribery risk with respect to such
areas as procurement, operational, sales, commercial, human resources, legal and regulatory
activities depending on the size of the organization and transaction. Non-finacial controls includes
the following sections.
Sabe EHYsAE AUT F AES Adtrel vt Ak @ £9 Lz 2ol
W3k e 2 2o WHES TP wlATY BeE solof Ak
1. assessing the necessity and legitimacy of the services to be provided by a business associate
(excluding clients or customers) to the organization
Aol skl Algah= Mu|=e] BoAIHAd R MR|A7E 3] ol
A ot Gt
2. assessing whether any payments to be made to the business associate are reasonable and
proportionate with regard to those services
A ggell A &5 = Hl-go] 3JAtell Alerl= Au[zol el el ola A%
FEAA % B}
3. awarding contracts, where possible and reasonable, only after a fair and, where appropriate,
transparent competitive tender process has taken place
T e A9 B aU9A 94
4. requiring at least two persons to evaluate the tenders and approve the award of a contract
and requiring the signatures of at least two persons on contracts, and on documents which
change the terms of a contract or which approve work undertaken or supplies provided
under the contract
Az 299 949e] YRS Bl A AAL SAsm, Akl WA, #4
Sole A9 HAa 279 <ldo] A
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5. placing a higher level of management oversight on potentially high bribery risk transactions
A Fafgaazt =2 Adel el = Bu 22 o dEiE 73

6. Other non-financial controls that can reduce bribery risk
71t Folelaas A3 de vATA dg gy

Clause 21 (RAISING CONCERNS)
A21ZF (AR - A3 5)



(D Company Employees shall immediately report to the Compliance Team if they discover any

violation or possible violation of Regulations or the Anti-Corruption Law, or if they are asked by
a Government Official to provide a bribe.

AN AL B o 2 R Ee] Nk e e A S st ey
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Clause 22 (INQUIRY)
A2z (F9)

D Company Employees shall contact the Compliance team immediately, if they have any questions
about the Anti-Corruption law, Regulations, or certain transactions or situations, and the
Compliance team shall provide appropriate work support and advice.
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Chapter 7 Others
A 7% 71

Clause 23 (ENACTMENT AND AMENDMENT)
A23x (AR L AA)

(D Enactment and Amendment of Regulations are subject to resolution by the Compliance committee.

= 8 AR B AR EHAAE Y o de ot

Clause 24 (MUTATIS MUTANDIS)
A2z ("FHEEYE 97ARA 'Y £8)

D 'Compliance Program Operation Regulations' of Company are applied to the matters and
procedures not specified in Regulations, such as inspection, monitoring, and sanctions for
violation, for compliance with Regulations and the Anti-Corruption law.
s)abe) B of pelato] B Ao A QA L Aol vhaA = #A)e]
FUELIY YA S wE,

@ In the event of any conflict or inconsistency between Regulations and 'Compliance Program
Operation Regulations', these will prevail .
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SUPPLEMENTARY PROVISION
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Regulations were revised and became effective, as of November 10, 2011
B EFEE 20119 119 10 A A e

Regulations were revised and became effective, as of April 20, 2016
BOEEAe 2016 49 202 R A3

Regulations were revised and became effective, as of October 7, 2019
H OFFEFAL 20199 102 7 A - A8 3C}

Regulations were revised and became effective, as of October 16, 2020
HOFEFEFAL 2020 10€ 169 714 - A 3galt}

Regulations were revised and became effective, as of September §, 2023
B ErEr A2 20239 99 8 TN A3

Regulations were revised and became effective, as of September 2, 2024
H OFFEFAL 20243 99 29 1A - A st

Regulations were revised and became effective, as of August 20, 2026
B AEe 2026 89 20 A - Al @Sk}



